
Police Pay and Benefit Comparison 

August 2016

Factor Atlanta Marietta DeKalb

Starting Salary Range
(Start - Max) $40,000.00 - Academy

$40,000 - $52,028.30 Starting Officer Pay
$41,400 - 53,849.29 - AA/AS Degree
$42,800 - 55,670- BA/BA Degree

36,483.00 - New Hires/HS/GED
38,313.00 - G.A. P.O.S.T./AA/AS              
40,131.00 - 2yrs exp./ G.A. POST/BA/BS      

$37,956.00 - HS/GED-                                              
$39,864.00 - BA/BS Higher-                                  
$40,236.00 - Certified w/ 2+ years of exp.     

Top out pay per year
Non competitive 66,636.00

Pensions

Hybrid plan consisting of the Defined benefit and 
Defined Contribution plans.
Total of 11.75% of salary is the pension deduction in 
which the City matches 3.75% within the Defined 
Contribution plan. Employees are eligible for another 
4.25% match if enrolled into the 457 Deferred 
Compensation Plan.

* Employees pay 4%
* City of Marietta Pays 14.5%
* 6.13% of the salary of FT emp. into the 
supplemental pension

Disability pension available 
*2.25% for every year of service
*max retire. 67.5% after 30 years
*Early retire. w/ no reduction w/ 30 yrs
*.5% of salary employee pays
*.5% of salary county pays

Health Insurance

Eligible for benefits on the 91st day of employment or 
employees have the option to take benefits day 1 and 
pay out of pocket.
Medicare - (1.45% City contribution)
Health - (70% City/30% employee)
Dental -  (70% City/30% employee)
Vision - (Employee pays at 100%)

Health, Dental, Vision                
Individual med. $11.16/wk
individual dental- $.71/wk
Family Medical- $32.21/wk
Family Dental- $3.07/wk
Vision- Single 1.58/wk fam- 4.07/wk                                                      

Health
Dental

Flexible Benefits Program
Flexible Spending accounts
Voluntary Products Flexible Spending Accounts Flexible Spending Account Plan

Social Security/Medicare
The City does not participate in SS

N/A
employees keep 6.2% of salary Deducted from pay

Leave

* Annual/Vacation Leave
* Sick Leave/maternity leave
* Advance Sick Leave
* Family Medical Leave
* Educational Leave
* Civil/Jury Leave
* Leave for Examinations
* Blood Donation Leave
* Unpaid Leave of Absence

Comp time
*Exception Pay- 18 paid days off
*Holidays- 10 paid holidays per year
*Sick Leave- 10 days of sick leave per year
*Accrue up to 80 hours of holiday leave yearly
*Sick leave sell back"

*Sick-10.4 days per year
*8hrs per mth w/ 4 add. Hrs in Jun and Dec
*Overtime/Sick/Annual/Holiday
*Workers Comp No pay/ Workers comp pay
*Adjustment/Expense Checks
*Travel Allowance/ Clothing Allowance
*Approved Leave Without Pay
*FMLA/ Maternity/ On the job Injury
*Jury/Witness Pay

Annual/Vacation Leave

0-5 years - 12days/96hrs
5-10 yrs- 15 days/120hrs
10-15yrs- 18days/144hrs
15-20yrs- 21 days/168hrs
20+ yrs- 25 days/200hrs

10 paid vacation days a year
(increases every 5 years of employment)

*0-5 years- 10 hours per month
*6-10 years-12 hours per month
*11-15 years- 14 hours per month
*16-20 years- 16 hours per month
*21-25 years- 18 hours per month
*25+ years- 20 hours per month
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Brookhaven Sandy Springs Gwinnett County Fulton County Dunwoody GA Tech Smyrna

$39,972.00 - $63,955.00

$41,000.00 - Police Recruit-                                 
$43,150.00-58,084.00 - Police Officer 1           
$47,741.00-64,715.00 - Police Officer 2         
$51,005.00-70,101.00 - Police Officer 3          
$25.25/hr - Part-time Police officer 

$38,777.00 - GA P.O.S.T. Certified (6% more for 
BA/BS Degree)           
          
$36,074.00 - Non- P.O.S.T. Certified (3% more for 
AA/AS Degree)              $39,382.00 - $63,947.00

$41,300 - 
$62,100.00 42,000

Uncertified- $37,343.00
Certified- $40,245.00

NONE

*City contributions vested after 3 months
*City Contribution  12%+5%+5%=22%
*Contribution of 12% of annual salary-
*Goes into 401 (a) from city
*Defer 1-100% of salary into the 457 (b) plan
*City will match dollar for dollar the first 5%

*401 (a)- mandatory participation
*2.5%, 5.0%, or 7.5% of salary
*County contributes 7.0% of salary to retirement
*33% - 1 year   66% - 2 yrs   100%- 3yrs
*Deferred Compensation Plan- 457 (b)
*Employee 2.5% county matches w/ additional 1%

Pension contributions
Deferred Compensation
Disability Pension Retirement Savings PlansRetirement 

Police Officer 
Association of Georgia 
Pension

BCBS- HMO, POS, A la carte
Medical
Dental
Vision                                                    
85% paid by city                             
15% paid by employee

Health Savings Account
Point of Service Plan
Medical
Dental
Vision

Kaiser HMO- Gold and Silver- Health
Aetna- Gold and Silver- Health
Cigna Dental
Vision Service Plan

Health- BlueChoice HMO/PPO/CDHP
Dental
Vision

100% City Paid- 
Medical 
100% City Paid- 
Dental
Vision

Medical
Dental
Vision                                                 
Pharmacy

Medical
Dental
Vision

HAS/FSA/Dependent Care Flex Spending Accounts

Shallbee Flex Spending Accounts
Shallbee Health Savings Account
Shallbee Health Reimbursement Account

Flexible Spending Accounts
Health Care Flexible Spending Account
Dependent Care Flexible Spending 
Account Flexible spending accounts

Flexible 
Spending 
Account

Flexible Spending 
Account

No SS deductions            NONE NONE NONE NONE NONE NONE

Long/short term paid by city
Paid time off - 240 hours per year
Includes sick time and vacation time 

Short/Long Term Disability
Aflac

Short term disability
Long term diability-60% of pay of up to $5000
12 holidays per year
Annual vacation- 13 day per year 
Sick leave- 13 days per year
"Compensation for military and jury duty
Employee assistance program
uniforms and equipment furnished
employee discount program

FMLA
Workers Comp
Short/Long term disability coverage

100% City Paid 
Short and Long 
Term Disability

Short term 
and long term 
disability
Supplemental 
Insurance Paid Sick leave 

Paid Vacation
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Cobb Clayton County Marta

38,355.20 - $60,278.40 Police Officer 1                       
40,185.60 - $63,148.80 Police Officer ll                             
Police l - 18 month working test period
Police ll- completion of working test period

High School/Associated Degree/Bachelors 
36,610.00/38,000.00/39,443.00 - Police Recruit
38,475.00/39,936.00/41,452.00 - GA P.O.S.T Certified
40,435.00/41,970.00/43,564.00 - P.O.S.T Cert. w/ 3 yrs exp.
42,495.00/44,109.00/45,783.00 - P.O.S.T Cert. w/ 6 yrs exp.

Top Step Salary Info.
$57, 071.00 - Police officer ll          
$60,925.00 - Police Officer lll        

36,670.40 - Entry/POST Academy Training
38,126.40 - POST Academy Completion/HS Dip.
39,665.60 - POST Academy Comple./Assoc. Degree.
41,246.40 - POST Academy Comple./Bachelor Deg.

Step 1: HS Dip. -           39,665.60
Step 2: Assoc. Deg-     41,246.40
Step 3: Bachelors-       42,889.60

Automatically enrolled - mandatory pre tax employee 
contribution  - 4.5% Vested after 7 years of service

7 years full time service- vested status
2% COLA every year after year 7 of retirement

Defined Contribution Retirement 
Plan (MARTA and employee contribute)

Health
Dental

Aetna                                       
Medical 
Dental
Vision

Medical 
Dental
Pharmacy

Flexible Spending Accounts Flexable health spending accounts Health and Dependent Flexible Spending Acounts

NONE Deducted from pay NONE

Paid Sick Leave Long term/short term disability

Paid Vacation Leave
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$32,418.00 (until the start of Trooper School)
$34,038.00 (while in Trooper School)
$35,741 .00 (upon Trooper School graduation)

Top Salary
$48,000.00

Public Safety Officer l - $28,918.00- 
$61,974.00
Public Safety Officer ll- $31,072.00- 
$66,721.00
Public Safety Officer lll- $$33,369.00- 
$$71,833

Detention Officers
$30,084.00 - Without Degree                                       
$31,584.00 - With Degree                                              

Employees' Retirement System of Georgia
Optional Retirement Plan     
Teachers Retirement System Pension Plan

BCBSGa                                            
UnitedHealthCare                   
Medical
Dental
Vision

Medical
Dental 
Vision
Pharmacy

Medical
Dental
Vision

Flexible Benefits Program
Flexible Spending Accounts                         
Health Savings Account

Flexible Spending Account 
Plan

NONE
1.45% withheld from pay for medicare
6.2% contribution of employee to SS Deducted from pay

Short term/Long Term Disability Disability
15 days vacation
13 days sick leave

12 Paid Holidays per year
15 days of annual leave per year
15 days of sick leave per year
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